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 Developed by the Obsan on behalf of the Federal Office 
of Public Health (FOPH) and the Swiss Conference of 
Cantonal Health Directors (CDS).

 Collects data to report on the situation of nursing staff 
in different areas of care in Switzerland. 

 Tool for evaluating the measures taken to implement 
the nursing initiative

 Makes comprehensive data available to all interested 
parties 

 Additional indicators / more detailed versions of 
existing indicators, will be gradually developed

National Monitoring of Nursing Professions

Context

Nationales Monitoring Pflegepersonal | Obsan

https://ind.obsan.admin.ch/pflemo
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The 27 indicators available

Significance of nursing care

Job offers

Expenditures for nursing staff

Personnel training and deployment

Graduates

Number of people in training

Continuing education

Training trajectories

Preparation for the realities of work

Nursing staff count and density

Staff with foreign qualifications

Inflow and outflow of nursing staff

Nurse-to-patient ratio

Grade-Mix

Skill-mix

Quality of care

Quality of care in the perspective of patients

Quality of care in the perspective of nursing staff

Employment and working conditions

Employment status

Temporary work

Fixed-term employment

Job search

Turnover rate / Exit rate

Salary

Health of nursing staff

Absences due to illness/accident

Job satisfaction

Stress and burnout

Quality of the working environment



Training activity

 Administrative data: Students and degrees of higher education institutions, 
Statistics on certificates, Vocational education and training statistics

Personal deployment and working conditions

 Administrative data: Statistics on hospitals, Statistic on nursing homes, Statistic on 
home care services

 Enterprise survey: Swiss Earnings Structure Survey (ESS), Work Volume Statistics

 General population survey data: Swiss Labour Force Survey, Structural Survey

Experience of the health workforce

 Health workforce survey: Swiss Cohort of Healthcare Professionals and Informal 
Caregivers (SCOHPICA)

Data types
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Transition from education to working life

My education prepared me well 
for my professional activity 
(caregivers, rather agree or totally 
agree)

In my work, I use the full extent of 
my practice (caregivers, rather 
agree or totally agree)

Source: Swiss COhort of Healthcare Professionals and Informal CAregivers (SCOHPICA), 2024 data, Analysis by Obsan
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Stress and burnout

Caregivers reporting “a lot” or 
“a great deal” of stress

Caregivers whose symptoms of 
exhaustion do not disappear or who 
are completely exhausted

Source: Swiss COhort of Healthcare Professionals and Informal CAregivers (SCOHPICA), 2024 data, Analysis by Obsan
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Quality of the work environment
 Meaning of work (overall score 83/100)

 Team cohesion (overall score 75/100)

 Work-life balance (overall score 54/100)

 Influence on the pace of work (overall score 52/100)

 Influence on work (overall score 48/100)

Quality of care
 65% of caregivers surveyed rated quality as “good” or “excellent”

Overall job satisfaction
 70% of caregivers surveyed are “satisfied” or “very satisfied”

Other results



Purpose and added value
 SCOHPICA  indicators are essentials for capturing the experience of caregivers

Analytical contribution
 Utility for monitoring trends over time

 Enable detailed analysis, highlights the categories at risk

 Complementary to the SCOHPICA dashboard (comparison with other professions)

Methodological considerations
 Open, voluntary data collection is always subject to self-selection, coverage and 

representativeness biases

 Maintaining participation over time is essential for continuity

Conclusions



Thank you for your Interest

-----------------------

And thank you to the Scohpica team 
for the excellent collaboration
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Reminder

2025 
questionnaire 

ongoing



Global 
objective
of SCOHPICA-HP

3

To describe and understand, over time, how 
working conditions and professional trajectories 
facilitate or prevent healthcare professionals (HPs) 
from embodying their role, and thus from staying in 
their profession

Reminder

Working conditions  the characteristics of the job and the work environment in which work is performed, 
including work organization, work demands, physical and psychosocial environment, social relationships at 
work, and employment conditions

 impact employees weel-being 
(OCDE 2014, Eurofound 2012, WHO 2010)



Reminder
Online baseline questionnaire



Reminder
Determinants



Sample description
Nurses and nursing assistants who completed the baseline survey between 2022 and 2024  N = 
3’083

84%

Mean age = 

Professional longevity = 

42.2 y.

15 y.

FR                       56%
GE                      39%
IT                           4%

Language 

Management resp. = 24%

57%

Trained in Switzerland = 59%

3 employer changes & 2 sector 
changes until now

18%  ≥ 1 work interruption (≈4 y.)

Advanced practice nurses

Intermediate nursing staff (ASSC, 
etc.)

Specialist nurses

Registered nurses

Auxiliary nursing staff (ASA, etc.)

Public hospital : 51%
Nursing homes : 16%
Home care : 10%

Night / day shifts = 43%



Results: workload and organisation

Low Heavy



Results: workload and organisation

Low Strong

Holidays

Discuss with colleagues

Manage private issues

Brakes
Work overtime



Results: work-life balance

Poor Good



Results: recognition

Recognition from colleagues

Recognition from managers

Recognition from employers

Recognition from colleagues Recognition from managers
Recognition from employers

No managerial 
responsibilities

Managerial 
responsibilities



Results: Some comparisons
Regions Care domain



Results: Some comparisons

Age Longivity



Results: The levers



2025 recruitment and 3rd follow-up survey are still ongoing!

participate on: 
www.scohpica.ch

aa

For past participants: 
use the link in the email that you will soon receive from us

http://www.scohpica.ch/


Current SNF partners

  

2024 
Innovation

prize

15

They support us


